Environmental Policy

Bailey Personnel is committed to minimising the impact of its activities on the environment. To

achieve this Bailey Personnel commits to:

Comply with all environmental legislation that relates to the Company.

Minimise waste by regularly assessing and evaluating activities to ensure they are as efficient as
possible.

Develop and implement a Green Fleet Policy and procedures to address procurement,
management and operation of the Bailey Personnel fleet in order to improve energy efficiency
and reduce toxic emissions.

Develop partnerships with service providers and suppliers who are like minded and support this
policy.

Actively promote recycling both internally and amongst our customers and suppliers.

Assign responsibility for environmental safety to all levels of the Company relevant to work
activity.

Conduct driver and worker education through regular consultation meetings to improve
communication and awareness of environmental issues and promote active participation by
Workers and management to improve environmental outcomes.

Ensure procedures are in place for safe disposal of all waste materials generated by the

Company’s activities, including dangerous goods and hazardous substances

Managers and Supervisors throughout the Bailey Personnel are responsible to:

Promote Environmental and Green Fleet Policy, and implement practical procedures in their area of

operation to efficiently utilise resources in regard to fuel consumption, equipment maintenance,

recycling and safe disposal of waste.

Workers are responsible to: Cooperate with Managers and Supervisors by following the Company’s

systems of work in relation to Environmental safety and ALL site-specific rules that the Company or a

client, or other workplace has provided to protect the environment or the public from

environmental hazards.
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